From:

To: Registrar, CTC CTC:EX
Subject: Pay
Date: March 13, 2025 5:44:14 PM

I You don't often get email from_. Learn why this is important

[EXTERNAL]

Please increase the Driver Hourly pay Rate Because to much expensive everything
everywhere every day but drivers can’t survive please driver pay Hourly wages around 40:50
Dollars all drivers all time in the road and all time in the life for danger zone be prepared for
all and us and to much work load thanks


https://aka.ms/LearnAboutSenderIdentification

From:

To: Registrar, CTC CTC:EX
Subject: For pay increase
Date: March 14, 2025 8:18:13 PM

[You don't often get email from_. Learn why this is important at

https://aka.ms/I.earnAboutSenderldentification ]

[EXTERNAL] This email came from an external source. Only open attachments or links that you are expecting

from a known sender.

Respected sir,
As these days due to inflation and Trump tariffs, we feel very unsafe to survive. Please increase our ( company

truck drivers) hourly rate at least to 40.00$ immediately.

Thanks very much.
Your faithfully

Sent from my iPhone



Submission 2025 Rate Review
March 16, 2025 10:28:37 PM

|| vou sont oen o= st [N com v tis's mccas

T

Hello,
Please find attached postings from indeed of class 1 driver job wages for the lower mainland greater Vancouver region. Thanks

Lowbed Driver N

Broadway Blacktop Ltd.
Surrey, BCV3Z1C4

4 Typically responds within 1 day
$40-$50 an hour Full-time +2  Overtime

> Easily apply

Truck- Mixer Driver Class 1/3 A
lic required ( Richmond BC)

RMC Ready Mix Ltd
Richmond, BC V6V 1T5

4 Typically responds within 4 days

$44.62 an hour



Bed Truck operator with Class
1and air endorsement

Ditmarsia Holdings Ltd
Fort St. John, BC

$45-$50 an hour Full-time

Monday to Friday +2

> Easily apply

Active 15 days ago

A



Hiring multiple candidates

Logging Truck Driver

Rgm Holdings Ltd
Cranbrook, BC

Upto $45an hour Full-time

Monday to Friday French not required

> Easily apply

Active 4 days ago

Logging Truck Driver

Optimistic Enterprises Ltd
Cranbrook, BC

From $45 an hour Full-time

Monday to Friday French not required

> Easily apply

Active 8 days ago



From:

To: Registrar, CTC CTC:EX
Subject: Thank you commissioner
Date: April 3, 2025 12:01:44 PM

[You don't often get email from_. Learn why this is important at

https://aka.ms/I.earnAboutSenderldentification ]

[EXTERNAL] This email came from an external source. Only open attachments or links that you are expecting
from a known sender.

Thank you for increasing pay rate , its good according to inflation these days .

Many companies start double shift because they dont want to pay overtime and also drivers driving more than 14
hours , please check those drivers who are working more than legally they are allowed, please check drivers who are
swiping portpass morning to night daily , please check that and please fix it .

Thank you

Sent from my iPhone



From:

To: Reqistrar, CTC CTC:EX
Subject: Re: 2025 Rate Review — Reminder for Submissions

Date: April 3, 2025 2:08:04 PM

I You don't often get email from _ Learn why this is important

Hello sir our rate very low from hourly rate company take over hours work but trip not much
we are spending time in waiting one rv to next rv time please all fleet fix hourly rate
On Thu, Apr 3, 2025 at 11:48 AM OBCCTC <registrar@obcctc.ca> wrote:

View this email in your browser

Logo

2025 Rate Review — Reminder for Submissions

Dear Sir/Madam,

REMINDER... DUE Tuesday, April 8, 2025.

Get your submissions to the OBCCTC, provide your feedback on the 2025 Rate
Review Recommendation Report.



The 2025 Rate Review Recommendation Report is available on the OBCCTC
website:

Click Here

We encourage all interested parties to read the report and provide feedback
regarding the rate increase proposals, by sending us your written submissions at
registrar@obcctc.ca. All submissions received will be posted on the OBCCTC
website.

Stay informed by following us on Facebook

The OBCCTC respectfully acknowledges the Katzie, Semiahmoo, Kwantlen, Musqueam, Squamish,
Tsleil-Waututh and other Coast Salish Peoples on whose shared and unceded traditional territories
our office is located.

Copyright (C) 2025 The Office of the BC Container Trucking Commissioner
All rights reserved.

Want to change how you receive these emails?

You can update vour preferences or unsubscribe



From: -

To: Registrar, CTC CTC:EX
Subject: Pay rate

Date: April 3, 2025 9:27:56 PM

[EXTERNAL] This email came from an external source. Only open attachments or links that you are expecting
from a known sender.

Please increase driver pay that matches inflation . I should be $46 an hour.

Thanks

Sent from my iPhone



From:

To: Registrar, CTC CTC:EX
Subject: Re: Pay Rates
Date: April 4, 2025 12:03:41 PM

[You don't often get email from_. Learn why this is important at

https://aka.ms/L.earnAboutSenderldentification ]

[EXTERNAL] This email came from an external source. Only open attachments or links that you are expecting

from a known sender.

Hello

With the increase of inflation affecting the price of all products, I believe that our pay should be increased
accordingly. I believe that our pay should be increased to $45.00.

Kind regards,

Sent from my iPhone



From:

To: Reqistrar, CTC CTC:EX
Subject: RE: payrate
Date: April 4, 2025 12:11:59 PM

I You don't often get email from _ Learn why this is important

Hi
Please increase the driver pay that match the inflation rate. It should be $47.50per hour,so
that we are able to deal with the inflation.

Thank iou



From:

To: Registrar, CTC CTC:EX
Subject: RATE REVIEW 2025
Date: April 7, 2025 10:51:06 PM

You don't often get email from ravgarcha77@hotmail.com. Learn why this is important

This email came from an external source. Only open attachments or
links that you are expecting from a known sender.

To whom it may concern,

The template set by the OBCCTC over the last couple of years has brought some stability to
the container drayage sector. Adjustments being made from time to time is important and
welcomed by those who are directly involved in the industry. | wanted to bring to your
attention some adjustments that need to be made to the RATE ZONE MAP. Here are my
proposed changes;

1. DELTA should be divided into NORTH & SOUTH with HWY 99 as the boundary.

2. MAPLE RIDGE and CHILLIWACK need a EAST & WEST boundary.

3. LANGLEY EAST/WEST and ABBOTSFORD EAST/WEST deserve a SOUTH zone just like PACIFIC
HIGHWAY in SURREY.

4. New zone needs to be created for ALDERGROVE in LANGLEY just like CLOVERDALE in
SURREY.

These are the main areas in need of immediate attention, new rates will have to be
established in the proposed zones which should not be an issue as the current RATE ZONE
MAP differentiates the zones with consistency. I'm sure there are other locations that may
need some adjustments as well. | hope you will take my suggestions into consideration as |
have brought this topic up before at our roundtable meeting in the past.

Kindly,

Sent from Qutlook



From:

To: Info CTC CTC:EX; Registrar, CTC CTC:EX

Subject: Urgent Appeal for Wage Increase and Policy Changes to Support Local Container Truck Drivers in Vancouver, Bc
Date: April 9, 2025 2:06:52 PM

Some people who received this message don't often get email from _ Learn why thisis

important

This email came from an external source. Only open attachments or
links that you are expecting from a known sender.

Dear Commissioner,

I am writing to you as a local container truck driver ,to express my deep
concerns about the current economic challenges facing our industry and
their profound impact on our livelihoods. As someone who works tirelessly
to keep goods moving through one of Canada’s busiest ports, I am
increasingly alarmed by the relentless pressure of inflation, stagnant wages,
and the unpredictable nature of our work due to broader economic,
geopolitical, and tariff-related factors.

Inflation in recent years has been nothing short of cutthroat, eroding our
purchasing power and making it nearly impossible for many of us to
support our families. Despite annual wage increases, these raises have
failed to keep pace with the rising cost of living. Subsequent small
increments ,these have not come close to matching the double-digit
inflation rates we’ve seen, which peaked at over 8-10% in 2022 . As a
result, our real wages have effectively decreased, leaving many drivers,
including myself, struggling to cover basic expenses like housing,
groceries, and fuel.

The unpredictability of work where any port can shut down operations with
few hours notice exacerbates this hardship. Geopolitical tensions,
international tariffs, and economic instability have created a volatile
environment where shifts in trade policy such as potential U.S. tariffs under
the new Trump administration can disrupt port operations and our
schedules overnight. This uncertainty makes financial planning for families
extremely difficult. The stress of this instability is taking a toll on our
physical and mental well-being, and many of us fear for the future of our



careers and our ability to provide for our loved ones.

It is particularly disheartening to see that, even in the United States, there is
growing recognition of the need to support working families. Reports
indicate that President Trump is considering permanent tax cuts for families
earning up to $150,000 USD annually, a move that could provide
significant relief south of the border. In contrast, here in Canada, our wages
remain far behind what is needed to achieve even a basic level of economic
security. For instance, at the Port of Vancouver, the current wage rate for
container truck drivers is approximately $33.66 CAD per hour. This is
significantly lower than wages at comparable U.S. ports, such as the Port of
Seattle-Tacoma, where drivers earn around $41.50 USD per hour, and the
ports in California, where wages are approximately $40.50 USD per hour.
Even more striking, UPS drivers in the U.S. are reported to earn upwards of
$200,000 USD annually, highlighting a stark disparity in compensation for
similar work.

Given these comparisons and the ongoing cost-of-living crisis, I urge you
to take decisive action to protect jobs and improve wages for local
container truck drivers in Vancouver. I propose that the minimum wage for
our sector be raised to at least $55 CAD per hour. This adjustment would
better reflect the value of our labor, the risks we take, and the critical role
we play in maintaining Canada’s supply chain. Such an increase would also
bring our earnings more in line with international standards and help ensure
that we can support our families without constant financial strain.

Additionally, I strongly recommend that the Commissioner mandate the use
of Electronic Logging Devices (ELD) across all local container trucking
companies. ELDs would provide transparency and fairness by ensuring that
all drivers receive equitable work hours. Currently, there is a significant
disparity in the hours assigned to drivers within and across companies
,some of drivers work up to 16 hours a day, while others are lucky to get 4
hours. This inconsistency not only undermines morale but also creates an
uneven playing field that disadvantages certain drivers and companies. By
requiring ELDs and granting the Commissioner access to the data they
generate, we can ensure that work is distributed fairly, reduce exploitation,
amongst drivers and companies undercutting each other and improve
overall efficiency and safety in the industry.

I understand that implementing these changes may face resistance, but the



alternative continuing to allow wages to lag behind inflation and work
conditions to remain unpredictable is unsustainable. Our industry has a
long history of wage theft and undercutting, as evidenced by past strikes
and legal battles, such as the 2014 port shutdown and subsequent Container
Trucking Act. We cannot afford to return to those chaotic times. Your
office has the authority and responsibility to act as a safeguard for workers,
and I implore you to use it to advocate for policies that prioritize fairness,
stability, and prosperity for local container truck drivers.

Thank you for considering this.
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