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April 7, 2025

BY EMAIL: reqgistrar@obcctc.ca

Office of the British Columbia
Container Trucking Commissioner
1085 Cambie Street

Vancouver, BC V6B 5L7

ATTN: Glen Maclnnes, Commissioner

RE: 2025 Rate Review Recommendation Report Submission

The Port Transportation Association (PTA) has reviewed the Office of the British
Columbia Container Trucking Commissioner’s (OBCCTC) recently published Rate
Review Recommendation Report, and would like to address the three proposals in
turn.

1. Continuing with the MRR rate increase for July 1, 2025, as announced in the
2023 Report.

The PTA believes that at the 2024 OBCCTC set rates, drivers of all categories are paid
well for their roles.

Using the OBCCTC'’s own data for company driver rates, regulated container trucking
company drivers make above the average wages, when compared to the most similar
category of transport truck driver; and are currently at the highest difference between
rates and local minimum wage when compared to the rest of Canada’s ports, and those
on the USA West Coast.

The intent of the OBCCTC proposed rate increase is tied solely to inflation; the PTA
continues to stress that with each mandatory increase, licensees must increase their
costs, creating a ripple effect through our supply chain, further increasing inflation. By
issuing rate increases tied to inflation, the OBCCTC has created a never-ending cycle of
increases rather than allowing the competitive market to adjust driver pay rates.
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While the BC Container Trucking Act and Regulations provides the authority to set the
minimum rates that licensees must pay, the PTA believes that at current rates with the
yearly increases, the OBCCTC has actually set the maximum rate a company can afford
to pay while remaining competitive in the market.

Companies need to return to a state where they have the financial flexibility to reward
good drivers for their efforts and incentivize drivers to improve performance. Under the
current system, a driver with 2341 hours now makes the same as the driver who has
been working for 20+ years. Neither driver has the incentive to improve performance, as
they make the same amount as set by the OBCCTC, and count on a yearly increase.

With the wage gap between I/O and company drivers taken care of in 2023, the
PTA would like to see the rate remain as set in 2024, and give the market
opportunity to return to a competitive state, where companies can provide wage
increases based on drivers’ ability, skills, and seniority.

Furthermore, we propose that the rate for less than 2340 hours be extended until
a driver reaches 5000 hours (or approximately 2 years of full time port work).

As for I/O pay, as noted in all three previous rate submissions, I/0O Overtime
Submissions, and multiple letters, the OBCCTC is failing I/Os by refusing to apply
overtime to their mandatory rates.

We have noted several references from the OBCCTC with respect to Employment
Standards on multiple occasions within the context of posted decisions.

The issue of driver misclassification has previously been raised with the OBCCTC, but it
appears to have been dismissed without proper consideration.

It seems evident that the OBCCTC is aware of this ongoing issue yet has chosen to
disregard the situation, effectively continuing to impose misclassified drivers on
companies through tag allocation.

Had the OBCCTC assessed requlated container trucking operators using the
Employment Standards "employee or contractor" test, the result would be
unmistakable. It is clear that an independent operator (I/O) cannot freely operate under
their own National Safety Code (NSC) or bond, nor can they move their tag at will, but

only when a vacancy is available. An I/O is wholly dependent on their Licensee, displays
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the company's signage on their truck as required by the access agreement, and follows
daily dispatch instructions from that company. This clearly identifies them as employees
rather than independent truck operators. To be clear performing work that a reqular
employee would engage in.

Thus, the PTA once again proposes that I/O rates be subject to the same overtime
requirements as company driver rates.

Unless the OBCCTC can articulate why an 1/0 should not fall under the Employment
Standards classification of an employee, the PTA believes that a tag is a tag, and
whether it be held by a company driver or an I/O, the driver is an employee.

The PTA would also like to suggest that the Vancouver Fraser Port Authority
Terminal Gate Efficiency Fee, best know as ‘wait time payments

to Licensees, be increased from the $50.00/hour to the 2024 I/O hourly rate with
a bi-weekly payment to bring that time spent back into alignment with the actual
wage. These waiting time payments should also be expanded to include CN and
CP terminals.

The PTA believes that wait time at any shipper or receiver location should be paid
to 1/0’s being paid on trip rates, in order to limit undercutting within the industry.
In an effort to increase fairness, one way to implement this would be to pay the
driver by whichever would the greater payment trip rate or hourly for any off-dock
legs that involve wait time.

2. Adjusting future MRRs starting July 1, 2026, based on the CPI [Table 3, Table 6,
Appendix A and B (2026-2028)]

The PTA, as noted above, is opposed to mandatory yearly increases set in advance; the
market needs the opportunity and time to react to outside factors.

The OBCCTC's report has not, and cannot take the market instability stemming from
changing relationships and tariffs with China and the United States of America into
account.
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The Vancouver Fraser Port Authority reports an 11% increase in container volumes for
2024, however industry can attest that volumes are down so far in 2025. Uncertainty in
the economy, and price sensitivity is at an all time high; rates need to tie to current
conditions, as opposed to past, as to not further price out Vancouver’s drayage market.

The OBCCTC report’s findings on the Job Market, notes expected overall
transportation job growth, of which, licensees should experience with the Roberts Bank
Terminal 2 expansion project. While the report mentions Temporary Foreign Workers
(TFW), and the use by licensees, it fails to mention that the Federal Government has
reduced the number of TFW through new regulations. ‘As a result, a greater number of
jobs are expected to be subject to the stricter rules of the low-wage stream, including
additional employer requirements related to housing, transportation and recruitment of
workers already in Canadal.’

These restrictions will result in driver shortages, and as such, companies will need to
rely on increasingly competitive rates to attract the necessary drivers.

The combination of both issues allows the PTA to maintain that preemptively
proposing mandatory set increases over the next two years as opposed to letting
the market adjust and react naturally, is unnecessary.

3. Reviewing the MRR again in 30 months

The PTA has no objection to reviews; however, proposing an assessment every three to
four years would be appropriate.

The PTA would like to see market set rates for a minimum of three years with the
2024 minimum rate remain in place.

A full independent study should be commissioned in 2027 to see how a competitive
market has reflected on all driver pay rates, driver satisfaction levels, and the job
market.

1 https://www.canada.ca/en/employment-social-development/news/2024/10/minister-
boissonnault-announces-further-temporary-foreign-worker-program-reforms-to-better-protect-

the-canadian-labour-market-and-workers.html
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The industry and stakeholders are very aware that the current rate of the Port truck
drivers is significantly higher that the now current median truck wage of $30.00 per
hour in British Columbia.

This data is provided by the Government of Canada’s job bank2.

While we strongly feel that the “minimum rate” places us at a significant disadvantage
when competing for work with the U.S. and other Provinces, we agree that the rates
should remain in place as they are today.

The PTA would like to thank the Commissioner and the OBCCTC for the opportunity to
share comments on the 2025 Rate Review Recommendation Report and would like to
continue the discussion either with a virtual or in person meeting prior to the final
OBCCTC decision being published.

Thank you again, and we look forward to hearing from you to set up further discussion
on this rate consultation.

Sincerely,
Sharn Gill

Director
Port Transportation Association

2 https://www.jobbank.gc.ca/marketreport/wages-occupation/10553/BC
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